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Dated: August 28, 1995.
Gene R. Haislip,
Deputy Assistant Administrator, Office of
Diversion Control, Drug Enforcement
Administration.
[FR Doc. 95–21772 Filed 8–31–95; 8:45 am]
BILLING CODE 4410–09–M

DEPARTMENT OF LABOR

Bureau of Labor Statistics

Proposed Information Collection
Request Submitted for Public
Comment and Recommendations;
Compensation 2000: Albuquerque,
New Mexico and Allentown,
Pennsylvania Test

ACTION: Corrected notice.

SUMMARY: This corrected notice is being
published to correct errors in notice
document 95–20778 in the issue of
Tuesday, August 22, 1995, 60 FR 43614.

The Department of Labor, as part of its
continuing effort to reduce paperwork
and respondent burden, conducts a
preclearance consultation program to
provide the general public and Federal
agencies with an opportunity to
comment on proposed and/or
continuing collections of information in
accordance with the Paperwork
Reduction Act of 1995. This program
helps to ensure that requested data can
be provided in the desired format,
reporting burden is minimized,
reporting forms are clearly understood,
and the impact of collection
requirements on respondents can be
properly assessed. Currently, the Bureau
of Labor Statistics (BLS) is soliciting
comments concerning the proposed new
collection, ‘‘Compensation 2000:
Albuquerque, New Mexico and
Allentown, Pennsylvania Test.’’ A copy
of the proposed information collection
request (ICR) can be obtained by
contacting the individual listed below
in the address section of this notice.
DATES: Written comments must be
submitted on or before October 31,
1995.
ADDRESSES: Send comments to Karin G.
Kurz, BLS Clearance Officer, Division of
Management Systems, Bureau of Labor
Statistics, Room 3255, 2 Massachusetts
Avenue N.E., Washington, DC 20212.
For further information contact Ms.
Kurz at 202–606–7628. (This is not a
toll-free number.)

SUPPLEMENTARY INFORMATION:

I. Background
This collection is a test of a new

method of identifying and classifying
occupations within an establishment. If

successful, the new method could
ultimately allow for joint collection of
three separate statistical surveys of wage
and benefit data; the Occupational
Compensation Survey Program, the
Employment Cost Index, and the
Employee Benefits Survey. In addition
to evaluating the results of the test for
use in future surveys, BLS also will
publish a bulletin for each area
containing the occupational earnings
data collected.

II. Current Actions

The test will include establishments
in the Albuquerque, New Mexico and
Allentown, Pennsylvania metropolitan
statistical areas, both in private industry
and in State, Local or Tribal
Government. It will be conducted in
early 1996. Once each occupation has
been selected and classified using the
test methodology, earnings data for the
occupations will be collected. A new
data entry system using laptop
computers also will be tested as part of
the collection.
Type of Review: New.
Agency: Bureau of Labor Statistics.
Title: Compensation 2000: Albuquerque,

New Mexico and Allentown,
Pennsylvania Test.

Frequency: One time.
Affected Public: Business or other for-

profit; Not-for-profit institutions; and
State, Local or Tribal Government.

Number of Respondents: 574.
Estimated Time Per Respondent: 2

hours.
Total Burden Hours: 1148 hours.

Comments submitted in response to
this notice will be summarized and/or
included in the request for Office of
Management and Budget approval of the
ICR; they also will become a matter of
public record.

Signed at Washington, D.C., this 28th day
of August, 1995.
W. Stuart Rust, Jr.,
Acting Chief, Division of Management
Systems, Bureau of Labor Statistics.
[FR Doc. 95–21728 Filed 8–31–95; 8:45 am]
BILLING CODE 4510–24–M

Employment Standards Administration

Wage and Hour Division

Minimum Wages for Federal and
Federally Assisted Construction;
General Wage Determination;
Decisions

General wage determination decisions
of the Secretary of Labor are issued in
accordance with applicable law and are
based on the information obtained by
the Department of Labor from its study

of local wage conditions and data made
available from other sources. They
specify the basic hourly wage rates and
fringe benefits which are determined to
be prevailing for the described classes of
laborers and mechanics employed on
construction projects of a similar
character and in the localities specified
therein.

The determinations in these decisions
of prevailing rates and fringe benefits
have been made in accordance with 29
CFR Part 1, by authority of the Secretary
of Labor pursuant to the provisions of
the Davis-Bacon Act of March 3, 1931,
as amended (46 Stat. 1494, as amended,
40 U.S.C. 276a) and of other Federal
statutes referred to in 29 CFR Part 1,
Appendix, as well as such additional
statutes as may from time to time be
enacted containing provisions for the
payment of wages determined to be
prevailing by the Secretary of Labor in
accordance with the Davis-Bacon Act.
The prevailing rates and fringe benefits
determined in these decisions shall, in
accordance with the provisions of the
foregoing statutes, constitute the
minimum wages payable on Federal and
federally assisted construction projects
to laborers and mechanics of the
specified classes engaged on contract
work of the character and in the
localities described therein.

Good cause is hereby found for not
utilizing notice and public comment
procedure thereon prior to the issuance
of these determinations as prescribed in
5 U.S.C. 553 and not providing for delay
in the effective date as prescribed in that
section, because the necessity to issue
current construction industry wage
determinations frequently and in large
volume causes procedures to be
impractical and contrary to the public
interest.

General wage determination
decisions, and modifications and
supersedeas decisions thereto, contain
no expiration dates and are effective
from their date of notice in the Federal
Register, or on the date written notice
is received by the agency, whichever is
earlier. These decisions are to be used
in accordance with the provisions of 29
CFR Parts 1 and 5. Accordingly, the
applicable decision, together with any
modifications issued, must be made a
part of every contract for performance of
the described work within the
geographic area indicated as required by
an applicable Federal prevailing wage
law and 29 CFR Part 5. The wage rates
and fringe benefits, notice of which is
published herein, and which are
contained in the Government Printing
Office (GPO) document entitled
‘‘General Wage Determinations Issued
Under the Davis-Bacon and Related
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